Volume 40 | Issue 4 Article 8

4-20-2024

Impact analysis of artificial intelligence technology on
employment and income in China

Yan LU
The Guangzhou Institute of the Greater Bay Area, Guangzhou 510710, China


https://bulletinofcas.researchcommons.org/journal/
https://bulletinofcas.researchcommons.org/journal/
https://bulletinofcas.researchcommons.org/journal/vol40
https://bulletinofcas.researchcommons.org/journal/vol40/iss4
https://bulletinofcas.researchcommons.org/journal/vol40/iss4/8
https://doi.org/10.16418/j.issn.1000-3045.20241207001
https://bulletinofcas.researchcommons.org/journal/vol40/iss4/8?utm_source=bulletinofcas.researchcommons.org%2Fjournal%2Fvol40%2Fiss4%2F8&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:lcyang@cashq.ac.cn,%20yjwen@cashq.ac.cn

Impact analysis of artificial intelligence technology on employment and income
in China

Abstract

With the continuous development of artificial intelligence technology, employment and income in China
will undergo some new changes. It is necessary to explore the impact of artificial intelligence technology
on employment and income distribution. The study finds that in terms of employment, the impact of
artificial intelligence includes redefining the number and nature of jobs, affecting work patterns and work
skills, and possibly triggering structural imbalances between supply and demand in the labor market,
leading to employment inequality, increasing employment risks. In term of income distribution, artificial
intelligence technology has a heterogeneous impact on the initial distribution of different fields,
industries, and occupations, which can help improve production efficiency and at the same time is likely
to result in a widening of the income gap and aggravate income inequality. Artificial intelligence
technology may lead to increasing employment difficulties for vulnerable groups, insufficient protection of
labor rights and social security for workers, structural unemployment caused by mismatched labor
supply, accelerated income differentiation of workers, widening income gaps, and aggravated social
income inequality. In this regard, the study puts forward corresponding policy recommendations: increase
education and training efforts to improve the competitiveness of workers; encourage and guide the
employment creation effect of artificial intelligence technology and optimize the efficiency of resource
allocation in the labor market; improve the social security system; optimize the primary distribution
system, increase the intensity of the redistribution system, and build a more fair and reasonable income
distribution system.

Keywords
artificial intelligence; employment; income distribution

Authors
Yan LU and Lincui GUI


https://bulletinofcas.researchcommons.org/journal/vol40/iss4/8

TRl AIERSRKEZ

Artificial Intelligence and Future Society

FURMK: P, AR AT F R RS RB AL BB G i 547 . F BH 5 KA, 2025, 40(4): 642-651, doi: 10.16418/j.issn. 1000-
3045.20241207001.

Lu Y, Gui L C. Impact analysis of artificial intelligence technology on employment and income in China. Bulletin of Chinese Academy of Sciences,
2025, 40(4): 642-651, doi: 10.16418/j.issn.1000-3045.20241207001. (in Chinese)

AL SRR TEEILE,
UK NBIRZ 00 524

" EME?
1 TNEBRAEXAREE TN 510710
2 PFEAOSXEMFIAHL JE 100081

HWE MAEALER (AD) ERARB AL, REOHLFAEANFLE -3 T, KFAIFEBERTE
Btk f BN Hrn B EREL, BIRAIN: Ay ki dm, ALFRERGH 0 e EHT Lkl
KA, B TR fe TR TR R T A THB/EEMEELE, FHERLRFF, RN
R&SE., EUASBRFS @, ATHRBRRSREAR, Tk, Byl At ik, ATt
A A, B AR TR RN Z B K, MmBDRANTRF¥ . ATHERAR TS BAHRRR LR
LI, FEHEGSHRBMRE, ASRERL, T ALK EMERL; FhFRASLmE, K
ANEZFEY K, AAEBANRFEREMBIF, sti, XFRBETHEGBCREN: MXEFFEZINHE, 1S
T H WA F S HF T FALFRBEARGH LGB, RILFH AT T REREME; TEAS
PREERE; RACAT Ry Bhl B, MR B EGEEAE, MER AT PNS TSR,

RiElE ATAAE, Bk, KALE

DOI  10.16418/.issn.1000-3045.20241207001
CSTR 32128.14.CASbulletin.20241207001

AT, REdE . NTHERE (AD. XBEEFHER o mbamid, AT RERM— R R Ay f™ L A8 A
HERMR, *apks7sh iy A TIRm ., EEIRE R, itk R — U TR R F e,
20184F, ~JIE-FEANCTEh It REGAR RH LR R BBV B — S BB A A AL AL B s 7]

@A
KM A . BRAMLELFTFRRAED (23ZDA100)
B ARIE B 2. 2025454 A3 8

642 ‘2025&-%40%-%4,53



AT SR A BRE RN _

B, 202548, BUN TAEMRGSRT, Fegifgt “ATH
RE+" 173, SCRPRBEITZ R . EEF R R4
DM, RS LN TR B AR MBI,
57 s Il iy i R R, B Ak T
B, R AR RS R e . 202449, (h
erole [ 55 5 6 T St s L A0 56 B A2 1 5 B A
SRR S, BB X T RSB MR
PR XS L 520

TEMETHE 50T 4300 AT e BOR X Fe 1= 55 30 77wk
W A RIFER 438 . ASSCRAERR I N T REXS
57 8h ST KM W5, TS T T AR
FRE . FRe R SRAR A KAt 2 A

1 ARl U D ECR & &
AR

N T8 et 20 40 S0 4EC AT A HLAR ¥, Bl
J5 XA R BRI S . RIS T BB S R R
R AN TR R F 246 A b AR, BiE KR
TSR AR A NG, AN TR ReE— A0 KB . i
HRIPCSR, HESE A TAE. Br, ERx AT
BREM LG — . GBS RE, —H AT
REMME S AT T2, AT RRSE “—Fhi
TP AFAE | BT FIWRI SR e ) BT
HAR” U, BEA SN Z RS TN TR AR AR
gy BUR . SN IR . ol R R
AR R, N TR BER AL NS 7= £ o] T 5 1)
EEREIRETIE S QU
1.1 ATEREASH

(1) Mtk kA, FEPRIT THLUERNE X
N B AR ST B R ARG A 1) A AT 2R
7 R IR 55 TR S A S A TR TR B . ik A

tg
R

[Way

O F#. ATFRSTET I T 5 H0
y7wvFy9Zpt]7ZxsDDgFm g.

BORA BRSNS R 55 8. fE N TR BES
PR, AT BEHA Xl iR 5 i iofy R 2
MR . — 7T, AT REROAR AT RE 4l 73 R AQ
581, WS A gL S —Tri, A
TR REROR W AT REMREE ST 3 T, XAk 45 Fy i die
Thabll it AR AE . Bk, B AN A
ARSI AL th 2R R e, iR R TS
(3 NN N o I R 20 S TSV P TR s NI |
LS

(2) Mtk R & kA, ARl BN
ZHME, WTAERME . TARRA . TR ENE . 4k
SRR B AE IR IR AT PG . N T REHOR BRI RE
T WRAE ST S E P TR RE , SCRTREE A I 55 3 7
T B HRG S AL I AR AL e, FRAR TARRRE TE,
FTWAL G 57 5 ¢ F AL 2 R B BE 5, 6 sl it
IR AU, N TR BRI A s
By Ik e A ORI, D NRBAR TARR K, &
Z N T LAJAT 5 22 DRI Ta] Q0T . B TARR,
WIS 558 i A
AW, K AR CEaT A e
TAEBEAR, FEIR T 97l i Bk, HeRkweRn
R RE RIS RE R ok, TR UG i, XI55
AR R SRR A A E R, A
TRBERAM A ITBI AR | h PR R B4
PR, B DB R T RERS W AR
K NTHREM U ke B,
1.2 ATERERARSBRNSE

7T BCR R T B BUR . AR
AN ] J2 AT P R T AR B e 0 U)o 25
W E AT BRSPS, R R 0Y sh Al
SEHAFAFMCA RO . BURAE D M i B

2 iF 5 52 4E . (2024-07-25) [2024-11-09]. https://mp. weixin. qq. com/s/

643



_ L ATEAESARILS

SFTFBOEAT AR, DA Ak e o R
REFIR I TR =R

N TR BEBORRE T fE3d i BB A A AR iR
1 WOAFERS SO AE D7 S IR o AR RCA, T
REIE LAl . FIHANAR A T R . AEMSCHLAS BES E0AR 23
PN 35 /N 0 R T | R BSR4 A RN AN e
P, TEWIROIECOU, N TR R HAR GEA i 1) VA4
M AT REREARTT S A Y8, I KA A 2205 $4E
i 1) PEFFAE AT BE 2 9 KON R BCRE L b oz AR T 9% 22
W, B AR AR AR AR BT, A
TAREREROR MR B2 RE R AT AZER, K
SHEE T 1 10 T ) P9 A9 (IR 1) FBCHRE TR O 2L
PESS B X T RERH AR IA RIS A 22 53 T RED R Y
BUIR, e W EB (Bin, ARy B bl
A ABL) . B KSRGS N T R RE . A BRI
ARG . BREEAWA BRI T HRIE,

2 NITEREFAZMILER LA ECHY
=R

FEREE L2 TR E, Bolds . BN
Ao AERL T, AN TR RERORE 2 1 Al Y K
PERT, O ARG, WMV EREZOR, 97 R 97 s it
WK, TRES | K55 sh St i d i R Al s e
I, N T RERORIE I BORTEEAL . FERART7 sl A
Tt AeIEl o A AR AL A5 7 X RA TR RE A
(]S A 22
2.1 ANITERERAZMEERLIER
2.1.1 FH7 & LA B Aol

T, DO TR REROA R —f e P e
FP AR AR IRAE 558" ik A s, ki A
ST I K, AR T FR i ST A e o i A

PR, — 7, PRGN LS. EEMS
A TAERALES AR BB 55 —Jrm, HoRAlE
RN AR BT 26 B AN B, 87 2% 5 5 R 7 R
WA BT B A s AR K R BIRT e 77, DA
eSO 2R A BT 3T AL B R, R
BB G B TR, AR B0l S
LTt SRR RN A RO 3 . b
TR E R R SR B R BE AR B 5 B 9T
2018—2023 4EFE T [E 578 sy b, N TR REAIEAR
ROV AR 5T HAMSON o PRI, 2018—2023 4FHh
[ 55 3 i N Re s e 8 (BD TR ReAH ¢
HRWARL AR ) SMA FAE R RE, RIRE N TR e AR K
&, sl i N T RRAT AR OGRS 52 N T4 g
SR A BRI, CIALES 2= ) TR . #AE T
85 oRAE BT IR, 52 N TR RE S MR RE A A IR
B CHnBHeE . dnkE . BIFY 0L5E) oRAETFRE, Bk
b, Z TR W s L2 T A T e Ry
U,
2,12 TAEBE XA BR L HAE & £ T, TH G A7 3h

7 TG A kA

(1) T4 X Tt AMUUMESE TAER K H 4%
Teilit . N TR REHORER 780 TAERIAL, RIS
WA HA T AR A TAERGC S TAE R, B
WA TR 2, N TR R G YRR
TAER A —— AWUIMEIEFEXSR . TAE T ek A
BUE, BEE TARES R S EA, mfE TR, sk
AR IR 45 22 50 TAR 7 20O R ok . A
TS, — 7 57 sh# S B 2 Ay il AL A
R TAE G o) — 5 i Rl & B AW -
Tt S5 s SRR AT RE T

(2) BRHAt 2 RAEZE. bifif. TR, 5

@Al KA KRB F AT B HALEZAH T 2024, (2024-09-13) [2024-09-18]. https://mp. weixin. qq. com/s/

owtfklW1ZBAjlolroNQEiQ.

644 | 20254 - 5540% - £ 48



AT SR A BRE RN _

BRI TAERC AR AR R RN, BRI R 1
SRR AR ST . HEAE R S BRI R A
OIEF ). BEE N TR K, &k, WK
AR e AR ER e R AR ML . N TR Be AR L
WA RE, bR TR RRAAN, TEERSE . Vit
TR RE AR R, HERIME R | B ) s
FHIR A O B L, S 1 3E M TR REIHAR Y &
J'&, S5 ahEEAREHE A BB RERIR TR AT

(3) 31K %3 T pttE ik k. NTRRE
A REIE BT AN B RO AR 57 B Tl 25
AR A7 BRI F R, R
Sy L5 B R R IEC , B1R 55 B T S a5 R Pk
i, TERRHB R AR, — T, W& A sh kg
RETL/KST- I $ e, A% 4 B e N 3 AR AL 2 AR,
B, SEOX RO ST h G R SO,
X 57 B8 B RE RN R 2R B, M RT55 30 0
T EELA HE LI Lk BT R . Pk, 7R N T RE L
RIS T, FRIE 558 J) i g vl Ge ik BT A IR |
SERMEJC A I R EET i R b T Al Y S
SR, TP HLES AN FHECR EE N 1%, 4l i35 8)
FIFRAETBE0.18%, FFE “Whlkifb” HFAEM,
2.1.3 F 5k AL R P F o ikl R e 47 3

(1) HAREARBA, wEHLRFE, AT
bR & 5| & 55 s it s R A A, SB8UL SN
L U RO B A 36 1 . — D TEn, T RR
VR S O DL 45 D5 PR 25 5 T BRI Sl B4,
N TA BER AR MR EE RGARAFAE IR . ATl . 1
SN 53—, FRATS5EE AN TR s TC I N
Bl AT oK, TR EREAR, Ha Pl R
M, AREGIE AL

(2) RERLMBEY X, HARBEMXZEXZ 2

BB o N TR RE AN T 23 A SN R0 Y R AR A=K
57 BB . RO AR 2 5 AR 1 Bh A A
i o B N TR REH AR AW AFIAE = 1 42 7T
NREARR TAERHK 2 IS S [N, 25300
T R E A, Al AT BE AT ) SR I H L 3
B SRR A SRR T Oy, DAE R PR A fh i
W SRR AR o A7 B IR A 25 OR b A
R, 2023 4EFRE R E I B 210 A, AR
Al A B 27% %, A TR R AR T 8 55 356 &
VAN A B el I &

(3) FahE KN e G, AR R E &R
Fo BEENTREARE RIS, BORMZ G5 KA
ol d, 57 Sh# HERE i 10 1 SR ol sy o &%
il “HLEH " WREREERG I, ZEHRSY 3 i
i AL VR | A PODHT SRR E e, 9730
Fl S BTt I, B 9780 i R T
Wb, TR AR, AR T R D, 55
RS TEEZ A SRR (ISP . 3l 1%
) ZHIR
22 AIBERAREIMEE VAN RIE S
22.1 S RFAR B ATk BRALEG Ak B oh A

I

MEPRRE, RS MITRT, AT
HORXT IR EMA B Z F K A SR IRE . FXK
JIT Aib 4 3R 7 M e R A A AV A 2 TR R 1
W, HHT, FENEER M A TR AR MR S
WA, HE— R T SR PR, A T 2 Ah S
=, A E RIS A RIS

MEWNEE, NTHAEEARIAFETL . 7=k,
Bl = A T 22 AR5 . A7 e A Bk A, AT
B R AU AE Ay 5 W B AT, AT Ml 357 T A g i

@ #teik. % JCERIEB L | A2 B4 A R EHRL AR R T H L A AR AR5 B . (2024-10-21)[2025-03-08].

https://www.gov.cn/zhengce/202410/content 6981846.htm.

645



_ L ATEAESARILS

ARG DRI 2024 48 (P E A VAR H#MR S ), A
T REAT AL TSR N 13 594 0/ H , AL TFH5sh S
ST FRIA . A e A R R A, TE T L 45
B, A S E AR A T AR R S 8 e AR
Sl AR, N T R R 55l Ml R B AR K T
FUIE SR, 2338 ML B TK T o AFR Ak
kA, RO N TR RER R B e R R v A R 2 ThT i
AR . T%F FREfaH . Bk E, AN TH R
AR R A AL B BER A 0 B 22 0k, Ao
RS EE R
222 RAEFRE, A2 LT AL AR £ IEY K
N TEREHARM &R fd mpb a7 305, #m
oW ot W s S8 s i B
R ZIG Y Ko i ko Ao B E @ R A, A
TAREHEARAT RPN, TERIUIA ST AL
R AR RS T o SRR e . B0
IR AGE TR, W, AN TR ARBA B g
o7 sh s, B ool e Ml A 32 514
H, AR ZZIEY R, WIS ECAR SR A i
] “YiEERL” HeAk, PREIE AR R K KSR
BN B EE A, NTREBREAZEW LEAY
RAL A PAE RS, S T AN R] [ 5K -3 Be i B 114
ARE . EPRHE R, AN [E]E S0 Be i R R
WA ZE R AR 22 S . BN, JRAF I 10 4ok 4Bk
VSPGB LSl 5o N E P e | ES P
A I TR B R A R e R A (T 0.32, JefE
0.33. & 031, 20204F) SRR TEE (0.40, 2020
) T NF B A A R A, AR
WL BB HERII. S REECE T RNAH S
Z I FIGHKCOE M, JAEURIE AT RE R G &
A PROR TR . ARSI A ZE IR — 2 K SR T

3 ATERERARNTE R FUN 72 ECHZ A
BBk AL

T, BT BER A TR Al A A i
WRIAR . ZFEIRIRURL . X USRS B F (HAS B 55 3
FEAOAERE BT, J78h T EY R XA AL
SRS R, DA SRR A ZE 5 K
3.1 AT B e A FHEmLAL A2 BBk AX
301 45 GeAT b TAE AL AR, 35 BE AR AR AL X

iy

NN )i =25 % N TUE =R AN S PNEN LS4
WU, HOR G AR, (T8 IR A R
LHh, Hrb, ZEEREMR. FO0 WK REST
EIDAREE s dEIcH b i: 3 N |- A TR 7 S B <
Wi Er s HmaR sk N, R T, Z4EN)
WO B ARMRIRAAAE , X A HEXE LA B RS0,
A MERE AT REE— 25 T
312 FohF R R FERSG, FHRAEAE. AL

REERE, ik Kbt

ANTH AR EARED TEAL R E575%
F, RGN AL GE R A S DR R
Hpkik . B N TR REHARAWI BN ], 553 1T
AR B AR AR (I “HLas e N7
ABLEME . AHLIERSE) , Bl CnsF &l
RIGH) AFERWHG 2 A G I R 2 R A
s, 2023 4FFRE RIE A NE 2 A A, Rt
AR SR SR N 37% . gl AT A
PG ZR B2 S5 m R B 157 31 06 2 R 23 DR s
A b, B0, 253 E ORGSR E, AEARIE
PRI R 55 3 0 RN E RIME . #E 2 RIS TEAT 5 R A4
PRAE TR, 55 SALae R AP . A2 DR B 25 o] 32 P R o

@D AR EEFINE L FHREAF I3 54 4. (2024-07-05) [2024-11-09]. https://baijiahao. baidu. com/s? id=

1803727107533237715&wir=spider&for=pc.

O #RA4ATER . AR (GINI) £ 3. [2025-03-05]. https://data.worldbank.org.cn/indicator/SL.POV.GINI?.

646 ‘2025& -8840% - 448



AT SR A BRE RN _

(AN DU . SRl rdrr . BERBSR VAN . FEH0 AR
W) AR FEE, TR BERHCAY 35 3 (6 B )
(INBEE L R E W5 97 3 Bl . Sk aEdl)
WAWT I, 4 ETAE oA EL,
313 FH AL, JNATNH T HEMKT
NTERERARM R HB A 5, B558h )1t
AT, 517 TG as T 6 . Rk
A, AEGERIALAIE R b L A K Z AR SRS
TN S ) |21 TN 7 S 3 e 7 a4 6 L TV
2023 A F N TR GBS A B 1 35 500 75 A, [l
202344 AR 1624 B FHAER M HR 51K 204%, 9550
TITTGESFTET R Z, KWK, 2531
GEURBCE FA S, Bl a e all e (o7 4 s 2
—A R, IrEhE R L k(s B S TEE A
R, KRR BRI iRl
3.2 AT BRI HE NS ECHZ AR PK L
NTEREMAR, 71 B A (B0 53T T8 A P s
RS o AR, T REH AR XSRS ™ A R[]
SR, ASIELCHE RIS 53 P RIS 22 BE I A B Ry 28
HHARFAE
321 kM AS B MAS A, MANEFEY X
T A, 5 BB N T REHAR R FXH RIS
YL A TN . TERIRISA S BCA0,  SHIERSY
BoR, KT REHOR M BEA i ) HEAEAS TR 57 S Ay
G N S R E i1 RN B 1225 NEUE s 4 | [0 S
WL, RS AN T REROAR M AR A RIS
1172 T T = TR SV 51 PG M PR [ ) | &
WO RS . BRI A s, 50% DA eI
CBA TR T REE AR S ML ABUR®, 3l A1
A AL ISR O 22 BB BOR SR AR RO
o WAMALIAEE T RE AR LSRRI 2
PG ST 20 0 VAN d = w2 O 1 e a1 /N

ANEFEGESBHBARE, #S0TRTRE, kil
Pt P A RS R AR
3.2.2 FRBANSE: TR Ao BN TR 542 B

FEMCA AT B, SCAASST-55 0 RH 23 o (]
FHTF MLV EZHRE . A TR AR
f R, R A 29 RE R IR 2E0E, DS T E
T3 C ) RE A (R ) FIBCR T HL A A5

AR A, BRI IGRE RS IR R ZITMA R
PR TR, R i/ ME S A ST, A R i
B AAER R SRIT, A AR E A
AR BEZIRFERE AR, o ZHIRARMELL
FARBEL PR BE R A BN, XA BE B A A Y
WA K. KB RN H A, AR
il EE e 2 ISP, AEBOR B2, th TRER
S . BB AT RREE L VA BERE R . A g
SEMTZE . WA, BUM AR SR SRR ) &
BE A WA ST JR) , BRI A AT S0 — 25
I, R AL 2 G . FEBURA SRR, AT
BREROR K R BB R, AR L
i NS5 BE Ffo0 R WA B P BC B T 77 A= 5 5 [+
BF, N TR REH AR N AT RE S — 4 KA A
S, MPH . BT AT SN ECAN Y R 0K —
A, Pk, 7E B AT A AN X T e
o, AL S A PRI E R A D ()

R, TR B R R OGN T R AR i R
W B AR, AR A T — Wi ekl . 32
0 E RICA A ILEOR . ERGH REE B, 2020
i, REIFSIMABELE F N SME (GDP) B
LbH R 52.1%; 2022 4FFREHLE R 0.467, HIE 10
ARSI LB AR AR TR, [N, RRERE A
BT ALE AP R RIE R, AN TR AR AR I
M EARFIA S ECR AL RO C 2018 B, N T8 RE

© 2 Z LR F #. (2025-03-20) [2025-04-01]. https://www.stats.gov.cn/zs/tjws/tjzb/202301/t20230101 _1903941.html.

647



_ L ATEAESARILS

TR 57 BB WA RN A 5 BE— LA

4 ZRAFNREY AT SRR, €
HERHAREHR

AN SRR RENL R SRR T A —e R
PO A AR b, AT RERORE T AR
ARV A R TR SRR, Rl R e o
RIEWHA 10 5 Rl “R¥¢ 2
FEAT, SUNESTEGE, fEHEHLE A, BRI A
FUN, FRAPFWAREAT . w2t A2 A, F
KRRV E M it R RS R RIGA
%o (I 55 e 5 T B0 A — AR T3 e SR LA 114 i
) CEMGN TR BERS E R T IME) (E R
TEN & “Hr0a” kg g i ) (b
] 55 e 5 52 Tt st 0 5 s A a2 vy o 7 0 il 14
HOL) S5 R HN AR5 BEOGE N TR REX 0L . 55
HHEWARILI . KA, NTHEBERORELT Sita
AT R E AR H R, AR RSN
BREAL IR, AP AIE, RN a.
M TR BERAR S Rl . WARRR A, AR
$ 4T BRI
4.1 EMHBESHER, ReEFZohEMLZEN

F Tl an LIk, HoRBEERS 55 3 i iy i i 2
ARTE AT LA “HORPEL 5EE Z B R FEH” . il
A IR RE AL 2 3% 2 A A B ] R W T g
PRK ST 3 i e m G . D ek
A, B &b Kt & F AR A s, R R Y
B R TR 7 3 el i g B sES Ty, U
A 0RO TR R U L B ) R i T BT A
A, AEIENTEERNBIFIERORE 1 A& E 24t
LW E RSN AA . @ KNP AE, 2w

BIARLHK T LRI RER T, RIGAIHT
A, RIAE SN GAD AL F R FEE R
Bl A T REH AR B PR S 8 S0, N A
E L, RN AT REAKT A ]
BV THE SRR . B, Bk SR EL S
BEE, O EE I A R YA RIS
FEF, O NKMAA, FEHEMKEBH TR
N, WACHT FREE, MHHFAF. ATEBEN
W ARALSHE AT RE S ALk S . IR, AT 1A i
AZESRB RS, NEE AT, B
. KB 2 VIR R, AT R 3R 6 2 TR
HREmE R, By KRS . XK. BEAZ R 2%
S, BSRIRESRT ), SIS
4.2 5| S ATE XA EIEKRE, 7

EM AR REEERE

TR sl N T8 REH R 5 LR B RO &
JE, QU kol b 0, 37 i A
o 4T, FRE Y pY Bk OR A TR
AEREAR I BN T AL, 2y e A S
BTt HA R R T R AR KA
J b A R, AL S AR S A R
Hb, EEZFIRETES . R THRBE ARt
SR . YT, SO A T8 e AR &
9B AE S, SN A T R AR I 2l et
S N TR . SR, BEATR AT fE
HEAR R A A B KB, Sl BT T R
RISy P TR AR TR T R A 4Bk
RN 3E 4 J1 o 2025 4F47), DeepSeek KAR Y % Afi
WS E N TR AR & R, T8 REA SR
SRR SR K 33% BIRBIET . AR 7T L i 6% i A
511G K JEHGTR I T Y R T8 REH AR Yl

@D 2025 %% & A4 E H B kR E, KA BT WIE . (2025-02-10) [2025-03-08]. https://mp. weixin. qq. com/s/

A6WW5urGN7FTCnHO6mFjFw.

648 |20254F - 5540% - £ 4 H



AT SR A BRE RN _

BIERLNE, e AL 297 302 5 R M GT S B R
TE— MR, TR R PN S B B b o
43 TEMZREGE, REFHHENTZ XK

1S, HPIFssBEBHARERER

YT TR REBOR A PREUR e, NJAt oA
PEAT Bt whos PRBR ] B2 A AR K 1Y
Mo am”, e REEELILRER LR, TR
NTEBEROR LR ZAE . O kst 2Rl
JERYSZH AR, AR A S ORI H S E . [R]I
B R R A A S I, PR AR S7 B
PRPTRIE . Q 5E8% 22U ARIERIE , BBtttk
oy R o N T RER QST 3l 1 i Sl ANl R 1
K, ZABRPIRAARE . whl AN S FHI il
B BE g — TR Al PR R T R s ARl Ak
-, P ko7 s E R XAEAE 1. O 1M it
SR B BRI, O XY 1 S5 SRR AR,
LIS A/ 12 SO 187 15 e 47 QN FU VAR (ER ]
RIGFENCER, SRR TR . SRR R HIEE, frp
FIAE MG, B IRRCFIS A Ak Rk
55 Bl i S R A A
4.4 RUAVRDECHIE, MABIENE, WESE

MRFEERNBADEER

Unfur £ Bt 73 iE N T RESEAR A0 1 A 2 10
H, DR O RERRE S 2 BoR B2 R
JRET RS RAA 2275 B DA SO

(1) ARERBLSY B RO G A, Rd 2L
N K BB R 45N T RE B S A e 2 25
B2, et e R AR W A Rl . O B2
RN TR REBARBITT A . S ERTH R A,
R EEN TR Sa e, A& E 2 a0t
2. @ AP TCHIE, b2 AMA TR
TR P Z 45 . N TR BERNAR, Bl . B
A 7 2 AT T BE AR 3 i P AR B A Il
B E RS, HEEAREL P, O HE

MBAELY £ B2 BB . BEA . HORSE Ty T A
B, PRI TR REHOAR & SR FIAE 7 VR ) STRk ABF Y
IDEET ONCET YE T

(2) M AFLERATFE, % AETRANEFE
N TR REHAR K SR AT RE 2 1 R At 2 04k, PRI
ZEoR AL N TR BEMIAEE, RWrHEsh it S A i 2
F, MRS REE . O RIBA A ARG F
o BT A A ) R EAERLAT R AL B o BEER ST
WU R RE, BURRE DB AFTISBL, 48 m Al
ABL, FFIENLER ABL . AECHLE AR REAS IS/ AN ] 2
RI538) ) 2 B ECRE A, e A8 S AT a2 las A ihidi
BRI FTSIREAR, LAkt 2 SRR . @ e k&
BRI ), AR B BB GG IR AAA], AR AL
A 545 % . BUR I SRR AL 23 B R IR 2R A
o, RN A S0 BOFe A% SR R 5 i
HE . k. 7%, BIY . EREAIIRS R
AR X ATl BRI 5T B il S I A R,
PRFHHESHLAE . ARRAE N TR R AR BRI
SRV E ST ETIR T, 0] R S 4 R A A
FEo @ HARAIAIA IR AN “FR B,
BEAERY. LA TE. FKREFE RS
BT AL 2 BRI LB i, DR SRR NT
N TR REHARMAR -5 A A 5kl , 516
B BRI RE FTREM TR REH R A h 3R E
WU . X, WS RO . A SR T B R
B ATE AR ARG B0, R 283540 g 55 07 =X
ES i e R AU RN By o

S 3Lk

1okt qarse. ATAFRBAZTFINS BA AT A
R e wE A TASE, 2020, (2): 111-125.
Zhu Q, Liu H Y. The income distribution effect of the
artificial intelligence technology: Frontier progress and

literature review. Chinese Journal of Population Science,

649



_ L ATEAESARILS

2020, (2): 111-125. (in Chinese) 9 FRULA. ALHRLLIE T L EMER F R F RN

HR. ALF AP B ERBAS BT, LT
FATE AL, 2023
Peng H. The Impact of Artificial Intelligence on Income
Distribution of Chinese Residents. Beijing: Economic
Science Press, 2023. (in Chinese)
RO T . A S A B A R XA LA fe
HH om0 A R AT R AR F AT R, 2024, 39(4):
69-91.

Zhang Y X. From automation technology to generative Al: A
study of the skill-based heterogeneity of technologies’
impacts on workers. Sociological Studies, 2024, 39(4): 69-
91. (in Chinese)

Acemoglu D, Autor D, Hazell J, et al. Artificial intelligence
and jobs: Evidence from online vacancies. Journal of Labor
Economics, 2022, 40(1): 293-340.

FE%. ARERMEN AR H A8 X2, 2B
KA 50,2024, (1): 88-101.

Ngok K. Universal basic income: The third model of social
protection?. Social Policy Research, 2024, (1): 88-101. (in
Chinese)

KE, ATk ARER F. TENBEARRLFHA LA
T &) iR f a6 SLAEAT R . B BT, 2023, 39(12): 90-105.
Zhang J, Yan X L, Yu S L, et al. Industrial robot application
and labor relations: An empirical study based on judicial
litigation. Journal of Management World, 2023, 39(12): 90-
105. (in Chinese)

ERF. T LUMEALASHLFRE. & #2024,
40(9): 98-116.

Mao R S. The application of industrial robots and
employment reallocation. Journal of Management World,
2024, 40(9): 98-116. (in Chinese)

Mk IF, 1870 . AL e 544N B IR 25 % v hLh
5NEBCR . BF %518, 2024, (3): 70-88.

Chen B K, Xu X. Al and social fairness: International
experience, mechanism and public policy. International

Economic Review, 2024, (3): 70-88. (in Chinese)

650 |2025%F - 8 40% - H 41

14 SRPUPA, E 4Rk, £

FE . & @R, 2019, 35(7): 60-77.

Guo K M. Artificial intelligence, structural transformation
and labor share. Journal of Management World, 2019, 35(7):
60-77. (in Chinese)

10 ZMAE, & B H, B &k, 5. AZFREAN K/ F BR

A B F Ty Ey . E E AR, 2023, 39(11): 74-93.

Wang L H, Qian Y Y, Zhou H L, et al. Artificial intelligence
shocks and the direction of occupational change in China.
Journal of Management World, 2023, 39(11): 74-93. (in
Chinese)

11 R4, TF.MBAG SR HaFE A T2

—— sk A LN ] MR . BT R, 2020, 55(10):
159-175.

Wang Y Q, Dong W. How the rise of robots has affected
China’s labor market: Evidence from China’s listed
manufacturing firms. Economic Research Journal, 2020, 55

(10): 159-175. (in Chinese)

REYXHEEIAFT AANEETF HEMREFTF R E—

TR FH KT E b T ARIE LA GRAT. AR
12-17(07).

H ik, 2024-

Li F. The structural contradiction of “jobs without suitable
workers and workers without suitable jobs” is prominent—
The key to building a high-quality industrial workforce lies
in  “integration”. Dazhong Daily, 2024-12-17(07). (in
Chinese)

13 3th . ATAFAE A9 2 SN Bkl a1 87. £ R

I, 2018, (4): 66-74.

Yao W. The wide application of artificial intelligence and the
innovation of income distribution system. Academics, 2018,
(4): 66-74. (in Chinese)

TN TE R ABUTERS
ALK TR . F EHR,2023,39(6): 1-15.

Guo K M, Wang Y B, Gong L T. Labor supply
transformation, well-functioning government and the era of
artificial intelligence. Journal of Management World, 2023,

39(6): 1-15. (in Chinese)



AT SR A BRE RN _

Impact analysis of artificial intelligence technology on

employment and income in China

LU Yan" GUI Lincui’®

(1 The Guangzhou Institute of the Greater Bay Area, Guangzhou 510710, China;

2 China Population and Development Research Center, Beijing 100081, China)
Abstract With the continuous development of artificial intelligence technology, employment and income in China will undergo some
new changes. It is necessary to explore the impact of artificial intelligence technology on employment and income distribution. The
study finds that in terms of employment, the impact of artificial intelligence includes redefining the number and nature of jobs,
affecting work patterns and work skills, and possibly triggering structural imbalances between supply and demand in the labor market,
leading to employment inequality, increasing employment risks. In term of income distribution, artificial intelligence technology has a
heterogeneous impact on the initial distribution of different fields, industries, and occupations, which can help improve production
efficiency and at the same time is likely to result in a widening of the income gap and aggravate income inequality. Artificial
intelligence technology may lead to increasing employment difficulties for vulnerable groups, insufficient protection of labor rights and
social security for workers, structural unemployment caused by mismatched labor supply, accelerated income differentiation of
workers, widening income gaps, and aggravated social income inequality. In this regard, the study puts forward corresponding policy
recommendations: increase education and training efforts to improve the competitiveness of workers; encourage and guide the
employment creation effect of artificial intelligence technology and optimize the efficiency of resource allocation in the labor market;
improve the social security system; optimize the primary distribution system, increase the intensity of the redistribution system, and
build a more fair and reasonable income distribution system.

Keywords artificial intelligence, employment, income distribution
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